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emorandum • united states government 


to : Executive Secretary., Career Service tfonmittee date: 111 January 1952 
from : Assistant Director/Personnel 
subject: Disability Compensation 


1. In the Director’s Staff Conference of 10 December 195>1* as 
reported in the reference minutes, the DCI expressed his desire to afford 
overseas Agency employees disability benefits similar to those offered 
by the Amy to uniformed personnel for service-incurred disabilities* 

2, Will you please assign this subject to the Benefits Working Group 
of the Career Service Committee for study and development. 


JOB NO.. 


3. It will be appreciated if you will advise me as to the develop- 
ments on this subject. 

POX NO FLD NO.. 

l CLASS CHANGED TO: TS S C RET. 


DOC. N0.32-N0 CHANGE 


IN CiAS3/*®PCOh, , ’T/rzK 

NEXT BEV DAT.PiOJnCV DATE/^^- ^PWER?±^lTYPE I> 

NO. PGS_/L._CREA TION DATEuZ OBG CQMP_32rOPl3Zt.ORG C 

»PV CLASS cnrvfln. AUTH: HR 70-3 F. TRUBEE DAVISON 

REV CL oo^ur.__ JTbr Re | ease 2 001/08/15 : CIA-RDP78-03578A00020001 0042-4 



